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Gen&WS 660: Internship in Gender & 

Women’s Studies – Spring 2020 

Internship Request Form for Gen&WS 660                   Due Monday, November 11th, 2020 

Internship Request Forms will be accepted electronically as PDF sent to nina.valeo.cooke@wisc.edu OR as a hard copy delivered to 
Nina’s office, 3318 Sterling Hall. 

Internship Site Information 

Organization: 
Wisconsin Alliance for Women’s Health (PATCH Program) 

 

Website: 
www.patchprogram.org, 
www.wipatch.org   

Street Address: 147 S Butler St, Madison, WI Phone: 608-251-0139 ext 4 

Supervisor Name: Erica Koepsel Email: erica.koepsel@wiawh.org 
 

Internship Position Information 
 

Agency Summary:  
What is the purpose and structure of your agency? What is the mission of the agency, if applicable? What are the day-to-day activities? 
If relevant, please give a brief history. 
 

The Wisconsin Alliance for Women’s Health (WAWH) started in 2004 and has continued to work to advance 
comprehensive women’s health in Wisconsin by educating, empowering, and mobilizing individuals and 
organizations. The Alliance collaborates with organizations and individuals around the state to advocate for 
evidence-based policies and programs that improve the lives of Wisconsin women and girls. 

 

As a project of WAWH, the Providers and Teens Communicating for Health (PATCH) Program is an intervention 
designed to bridge the communication gap between health care providers and adolescent patients, thus 
improving the quality of care for young people throughout Wisconsin. PATCH was started in 2010 (formerly 
Wisconsin Adolescent Health Care Communication Program) by a grant from the National Institute for 
Reproductive Health and has changed in the past few years from a focus on sexual health to a focus on all 
sensitive health topics (including sexuality, mental health, drugs, and alcohol, among others).  

 

The PATCH program is based upon the belief that teens are the experts on being a teen, and as such should be 
the ones to communicate with providers and their peers about health care. PATCH Teen Educators are trained 
to provide two workshops: PATCH for Providers and PATCH for Teens, and are also expected to attend 
bimonthly enrichment meetings where they learn more about the sensitive health topics they discuss and 
where they are provided tools to be advocates for themselves and their peers. 
 

 

mailto:nina.valeo.cooke@wisc.edu
http://www.patchprogram.org/
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Job Duties: 
Describe in detail the duties and responsibilities of the intern. Please indicate, as specifically as possible, what a student would actually 
do and what the student could expect to learn from an internship with your organization. Feel free to include a job description, if 
available.  

This is a marketing and communications internship. There is no need to have formal experience but creativity 
and a desire to help us improve our outreach and communication is a must.  Mostly, this work would entail 
managing social media pages (twitter, Instagram, and Facbook) in an effort to help us create and maintain an 
online presence – our hope would be that they could help us develop and implement a system that would help 
PATCH Staff keep social media quality up even when we don’t have an awesome intern working on it. This may 
also include broader promotion in the community via a variety of mail, virtual, and in-person marketing 
campaigns. 
 

Internship Project: 
Would there be an opportunity for the student to do a small independent “internship project in conjunction with the internship? 
Would there be an opportunity for a specific project (event planning, specific responsibilities in a larger project) that a student could 
have “ownership” of, which would be discussed and reported on for their required internship project or research paper?  

Generally, this role is entirely owned by the intern – they put into place the systems and expectations for their 
work. If they wanted to do even more, they could update or entirely redesign our existing communications 
handbook. There’s also the opportunity to participate in community assessment of local resources and medical 
connections as well as assisting in developing, designing, and distributing marketing materials to expand PATCH’s 
reach. 

 

We always have new opportunities for enthusiastic members of our team and are happy to help interns find a 
passion project along with their day to day tasks. 

 

Training: 
What sort of training will be provided? Will there be special learning opportunities such as in-services, seminars, conferences, etc… to 
further the student’s learning? 
 

Training for the PATCH program is informal, but interns are asked to do an organizational scavenger hunt to get 
familiar with the organization as a whole.  A supervisor will also be accessible, especially during the first few 
weeks to help the intern learn throughout the process. This is very much a learn-as-you-go experience and so 
has a lot of flexibility and potential for personal growth and development. There are no special, scheduled 
learning opportunities, but the intern is encouraged to attend meetings, policy hearings, and other events as 
they come up.  

 

Professional Development: 
Would there be opportunities for the intern to get to know the “culture” of the agency? This could include meetings, social events, 
behind the scenes organization, organizational infrastructure, networking, etc. 
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As such a small organization the GWS intern would be fully immersed in the culture of the organization and 
would be included on many conversations about the growth of the program. They will likely work 
independently, but will have the opportunity to connect with other program interns, depending on when they 
are in the office. They would be invited to our PATCH Community Advisory Team meetings, which take place on 
Monday afternoons, and would also be invited to attend WAWH Board Meetings.  These events would allow 
for networking and good insight into the organizational infrastructure of WAWH and the PATCH program. 
Additionally, WAWH is a small, busy staff, and while we don’t have many social events, the interns are 
definitely welcomed to be a part of those events and the team in general. 

 

Supervision: 
Please indicate the frequency and style of intern supervision. In general, how would the student be kept informed about her/his 
performance, given regular guidance, responsibilities, feedback, inspiration and support? 

The intern would have a weekly check in with the intern supervisor where they will collaboratively identify 
weekly tasks and are given guidance and feedback about performance. Similarly, because the intern will often 
work when the supervisor is in the office, in a casual and friendly environment, they will often develop a 
relationship where they receive encouragement and support on both a personal and professional level. The 
intern is welcome to do work both in and out of the office, depending on any particular needs each week, and 
will develop a weekly schedule with the program coordinator. 

 

Supervisor: 
Who would be the intern supervisor? What is their background? 

Erica Koepsel – PATCH Program Manager & Dane County Coordinator. Over 10 years worth of training, research, 
teaching, & curriculum development in Sexual Health Education. She has a MA degree in Gender and Women’s 
Studies. And, has been working with PATCH for over 5 years, is an expert in youth work. 
 
 

Transportation: 
What sort of transportation would an intern need to get to your agency? 

Our office is located right on the capitol square and is easily accessed via bus or bike. There is also plenty of 
street parking but we do not reimburse for parking. If there is a need for transportation to a specific event, 
PATCH Staff are always willing to help carpool when needed. 

 

Additional Information: 
 
We think we have a wonderful work environment with people who truly enjoy their jobs and believe in the 
learning that goes on in a GWS program. We do everything possible to make the office a positive and productive 
place including chocolate, candles, and occasional visits by our office dog. There are also a lot of networking 
opportunities because of the relationships we have with lawmakers, health care providers, school staff, and 
many other professionals that are on our boards and committees or generally support our work. It’s also 
important to know that we are always innovating, moving, and trying something new so there is no such thing as 
a ‘normal’ work week and flexibility is highly valued and prioritized 
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Interview Information 
 

Please describe the best way for students to reach out to schedule an interview with you. Interviews will begin after November 15th, 
2019 and should be completed by mid-December, ideally. Students need to have secured their internship and completed their 
Learning Contracts by January 10th, 2020. I have suggested a couple of ideas below so that both supervisors will know who their 
applicant pool is AND so that interns know when they need to take action, if interested.  
 

Students interested in interviewing for this position should: 

o Reach out by December 2nd via email to erica.koepsel@wiawh.org to schedule an interview. Interviews will be complete by 
Dec 13th. 
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