
 

 

Gen&WS 660: Internship in Gender & 
Women’s Studies – Spring 2020 

Internship Request Form for Gen&WS 660       Due Monday, November 11th, 2020 

Internship Request Forms will be accepted electronically as PDF sent to nina.valeo.cooke@wisc.edu OR as a hard copy delivered to 
Nina’s office, 3318 Sterling Hall. 

Internship Site Information 

Organization: 

 

 POWERS (Pregnancy Options Wisconsin: Education, Resources, & Support) 

Website: www.pregnancyoptionswi.org   

Street Address: N/A Phone: 

563-349-9084 (Ashley) 

608-475-0560 (Riley) 

Supervisor Name: Ashley Hartman Annis / Riley Huebsch Email: 

ashley.hartman.annis@gmail.com 

riley.huebsch@gmail.com  
 

Internship Position Information 
 

Agency Summary:  
What is the purpose and structure of your agency? What is the mission of the agency, if applicable? What are the day-to-day 
activities? If relevant, please give a brief history. 

We are doctors, midwives, doulas, educators, and activists committed to strengthening our communities and world through 
offering support for all pregnant people. We support the pregnant person as the authority over their body and life and we 
work to center pregnant people most affected by obstacles to healthcare. We believe that pregnant people know how best 
to respond to their pregnancies and that they have an absolute right to a full spectrum of options and as such, we commit 
to assisting all pregnant people in our state to access the support, information, services, and clinical care they need to 
make and act upon their decisions. We accomplish this mission through a 24/7 call line staffed by licensed midwives where 
callers can ask questions, receive non-judgemental information regarding all pregnancy options, and help with finding 
resources to support their desired outcome, as needed. 
 

 

Job Duties: 
Describe in detail the duties and responsibilities of the intern. Please indicate, as specifically as possible, what a student would 
actually do and what the student could expect to learn from an internship with your organization. Feel free to include a job 

description, if available.  

The job duties and responsibilities of the intern will likely vary based on the interests of the intern. We are a relatively new 
organization (launched in August). 

Some options the student could choose from include: 

● Social media: developing and sharing content on Facebook, creating an Instagram account and developing content
● Abortion companions: attend training, help with publicity for the next training, help us compile and synthesize 

feedback from participants 
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● Attend monthly POWERS meetings 
● Attend (with POWERS core members/representatives) outreach opportunities 
● Write for our blog section 

 

Internship Project: 
Would there be an opportunity for the student to do a small independent “internship project in conjunction with the internship? 
Would there be an opportunity for a specific project (event planning, specific responsibilities in a larger project) that a student could 
have “ownership” of, which would be discussed and reported on for their required internship project or research paper? 

Yes, definitely! We have lots of ideas for projects that we would love to discuss with an intern. We want the project to be 
something that matches the intern’s skills and interests as much as possible and we are open to ideas! 

Some of these ideas include: writing a series of blog posts or newsletters, creating an appealing and meaningful tabling 
presentation for events, defining and developing an opportunity for teens in the PATCH program to collaborate with 
POWERS, developing and managing a meaningful social media presence for POWERS, managing the creation of a 
statewide news and media outlet database.  

 

Training: 
What sort of training will be provided? Will there be special learning opportunities such as in-services, seminars, conferences, etc… to 
further the student’s learning? 

The student would receive an orientation to the organization, as well as attendance at our local Abortion Companion 
training (to be held in January). There are also ongoing opportunities to attend monthly organizational meetings, as well as 
opportunities to attend outreach meetings with various community organizations/media outlets/etc. 
 

Professional Development: 
Would there be opportunities for the intern to get to know the “culture” of the agency? This could include meetings, social events, 
behind the scenes organization, organizational infrastructure, networking, etc. 
Yes, absolutely! The intern would be welcome at monthly organization meetings of the core members, as well as invited to 
help with planning and participating in any and all outreach events. 
 

Supervision: 
Please indicate the frequency and style of intern supervision. In general, how would the student be kept informed about her/his 
performance, given regular guidance, responsibilities, feedback, inspiration and support? 

The frequency and style of supervision would/could be open to the intern’s needs. Much of the supervision could be virtual, 
as we are a working board conducting most of our projects on our own while communicating via email/message board and 
connecting in person at monthly meetings. However, if the intern would prefer a more structured experience, we would be 
more than happy to set up weekly/bi-weekly in person and/or phone check-ins. We want this experience to meet the needs 
of the intern and the organization! 

 

Supervisor: 
Who would be the intern supervisor? What is their background? 

The primary intern supervisors would be Ashley Hartman Annis and Riley Huebsch, though other core members of the 
organization may participate, depending on the project/circumstances. 

Ashley is a fertility awareness educator, full-spectrum doula, and zine maker.  She recently graduated (finally!) from the 
UW with an undergrad in Gender & Women’s Studies (and took GWS 660 a couple years ago!). 
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Riley is a former elementary school teacher, birth and postpartum doula, and lactation counselor.  

 
 

Transportation: 
What sort of transportation would an intern need to get to your agency? 

Monthly meetings are held downtown, so would be accessible by bus or car. For other outreach events, carpooling from 
downtown would likely be available, if needed. 

 

Additional Information: 
 
 

Interview Information 
 

Please describe the best way for students to reach out to schedule an interview with you. Interviews will begin after November 15th, 
2019 and should be completed by mid-December, ideally. Students need to have secured their internship and completed their 
Learning Contracts by January 10th, 2020. I have suggested a couple of ideas below so that both supervisors will know who their 
applicant pool is AND so that interns know when they need to take action, if interested.  
 

Students interested in interviewing for this position should: 

o Reach out by (11/22) via email (ashley.hartman.annis@gmail.com AND riley.huebsch@gmail.com ) to schedule an 
interview. 
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