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Gen&WS 660: Internship in Gender & 

Women’s Studies – Spring 2020 

Internship Request Form for Gen&WS 660                   Due Monday, November 11th, 2020 

Internship Request Forms will be accepted electronically as PDF sent to nina.valeo.cooke@wisc.edu OR as a hard copy delivered to 
Nina’s office, 3318 Sterling Hall. 

Internship Site Information 

Organization: Wisconsin Coalition Against Sexual Assault (WCASA) 

Website: www.wcasa.org    

Street Address: 2801 West Beltline Highway Phone: 608-257-1516 

Supervisor Name: Megan Murray Email: meganm@wcasa.org  
 

Internship Position Information 
 

Agency Summary:  
What is the purpose and structure of your agency? What is the mission of the agency, if applicable? What are the day-to-day activities? 
If relevant, please give a brief history. 

 

The Wisconsin Coalition Against Sexual Assault (WCASA) is a statewide organization whose mission is the create the social 
change necessary to end sexual violence. WCASA was founded and incorporated in 1985 as a membership organization to 
represent local sexual assault service providers (SASPs). We have grown and evolved into a hybrid organization: supporting 
more than 60 SASPs statewide that comprise the voting membership; while advancing sexual violence work in Wisconsin 
and at the national level.  

 

WCASA believes that to achieve our mission of ending sexual violence, we must also end all forms of oppression. Anti-
oppression work is, in fact, also sexual violence prevention work. We stand in solidarity with our allies working on issues of 
racial justice and other oppressions. Recognizing that women of color* face multiple layers of marginalization with 
race/ethnicity and gender, WCASA commits to focusing on all forms of oppression while keeping women of color at the 
center. 

 

As a statewide coalition, WCASA does not provide direct services to survivors of sexual violence. Our efforts focus on 
macro-level social change work to improve responses to survivors and prevent sexual violence from occurring. We are a 
small nonprofit, with only 9 full-time staff; meaning, volunteers and interns are an integral part of our success.    

 

Job Duties: 
Describe in detail the duties and responsibilities of the intern. Please indicate, as specifically as possible, what a student would actually 
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do and what the student could expect to learn from an internship with your organization. Feel free to include a job description, if 
available.  

The primary responsibility for the intern will be resource development, based on the variety of topics provided below. We 
provided a variety, in hopes of matching our needs with the interest and skills of the intern. In addition to work on the 
desired project, interns will also participate in organizational meetings, trainings and events (schedule permitting). As a 
small non-profit, interns have an opportunity to work closely with all staff and integrate into coalition efforts. At the same 
time, staff share administrative functions – like answering phones, website maintenance, etc.; we ask interns to support 
these efforts, as well. 
 
Interns will have the opportunity to work for a statewide coalition, which is a different experience than working at a local 
program level. Macro-level social change work is a unique experience. And while our mission is to end sexual violence, our 
intersectional approach to this work affords interns with the opportunity to work on other important issues – like racial 
justice, reproductive health, and more.  
 

Internship Project: 
Would there be an opportunity for the student to do a small independent “internship project in conjunction with the internship? 
Would there be an opportunity for a specific project (event planning, specific responsibilities in a larger project) that a student could 
have “ownership” of, which would be discussed and reported on for their required internship project or research paper? 

Over the past few years of our partnership with the GWS program, we have decided to offer a variety of projects to offer 
more flexibility for interns. We would also be interested in working with the intern to identify other areas of interests. 
Ideas for independent internship projects include: 

 

• Burden of Sexual Violence Report: Project would be updating the report – which was published in 2013. This 
project would require someone interested in data analysis. Intern would also have the option to redesign the 
report, based on their interest and skills in design.  

• Sexual Violence Data Communication: Project focused on developing new Info-Graphics or Info-Sheets to 
communicate about sexual violence. This project would include research and design skills. Topics could include: 
campus sexual assault; reproductive health & sexual assault; prevention.  

• Evaluation Tools & Resources: Project would support ongoing efforts to support program evaluation at the local 
level. Project would involve research to identify best practices and tools, as well as compiling resources into a 
document to share with local sexual assault service providers. 

• Social Media & Website: Project would support the development of the WCASA website and expanding social 
media reach. WCASA is launching new website in 2020, so updates and organization of content will be needed. 
Social media efforts currently focus on Twitter and Facebook, with the possibility of adding Instagram.  
 

Training: 
What sort of training will be provided? Will there be special learning opportunities such as in-services, seminars, conferences, etc… to 
further the student’s learning? 

 

Interns would be able to access most trainings offered by WCASA during their time. The only ones that would be 
challenging are those held outside the Madison area. We offer local, regional and statewide trainings throughout the 
semester. We also offer a variety of web-based trainings – both live and recorded. Historically, we have worked with 
interns to support them to adjust their schedule (when possible) to access training opportunities.  

   

Professional Development: 
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Would there be opportunities for the intern to get to know the “culture” of the agency? This could include meetings, social events, 
behind the scenes organization, organizational infrastructure, networking, etc. 
 

There would be lots of opportunities for interns to connect with the behind the scenes of WCASA. We have weekly staff 
meetings, bi-weekly program development meetings and other ongoing meetings to coordinate agency activities.  
Depending on the intern’s schedule, they would be welcome to join most internal meetings. In the absence of meetings, 
there would be opportunities to learn about the culture through close working relationships with staff. 
 

Supervision: 
Please indicate the frequency and style of intern supervision. In general, how would the student be kept informed about her/his 
performance, given regular guidance, responsibilities, feedback, inspiration and support? 

A plan for supervision will be established between the intern and Megan. Generally, staff will connect with the intern every 
week; with more formalized feedback given at least monthly. Day-to-day work is coordinated through ongoing 
communication between Megan and the intern. Additionally, WCASA utilizes the tools offered by the GWS program to 
offer feedback throughout the semester. 

Supervisor: 
Who would be the intern supervisor? What is their background? 

Megan Murray will be the staff supervising the GWS Intern. Megan has been with WCASA for over three years. She joined 
WCASA as the Evaluator and while she still coordinates our evaluation activities, she has performed a variety of roles in her 
time at WCASA. Megan has a B.A. in Social Work and a M.S. in Social Administration. Megan also has previous experience 
supervising interns and will be supported by Kelly Moe Litke, WCASA Associate Director.  
  

Transportation: 
What sort of transportation would an intern need to get to your agency? 

Transportation has been a challenge for previous interns, as we are located outside the campus/downtown area. We are 
located on the west side of Madison, with a city bus stop right outside our office. We do offer free parking for students 
with a vehicle.  

Additional Information: 
 
 

Interview Information 
 

Please describe the best way for students to reach out to schedule an interview with you. Interviews will begin after November 15th, 
2019 and should be completed by mid-December, ideally. Students need to have secured their internship and completed their 
Learning Contracts by January 10th, 2020. I have suggested a couple of ideas below so that both supervisors will know who their 
applicant pool is AND so that interns know when they need to take action, if interested.  
 

Students interested in interviewing for this position should: 

o Reach out by November 29th via email (meganm@wcasa.org) to schedule an interview. 
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