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660: Internship in Gender and Women’s Studies 
3-credit, advanced-level seminar and 10-12 hours of internship work/week 
 
Instructor: Susan Nelson, PhD 
susan.nelson@wisc.edu 
Wednesdays, 1:20 – 3:50 pm  
Instructional Modality: Remote/Synchronous 
Office hours: Schedule a time to meet in Starfish, or email me to set up an appointment 
 
Course Description 
This course connects students to internships with local organizations, tying their coursework in 
gender and women’s studies to specific topics in community-based settings. Students put theory 
into practice as they work alongside staff in community-based organizations, and think critically 
about participating as feminists in activism. Alongside the internship, the seminar offers a 
framework to analyze and reflect on the relationship between theory, experience, and practice. 
The seminar encourages students to learn from one another about the variety of organizations 
that work on issues related to gender, social change, and social justice in Dane County. Through 
the internship and seminar, students develop and enhance their feminist/activist/professional 
skills so that they can advance their professional goals. GWS 660 is offered every spring through 
an application and interview process. 
 
Format 
This course includes a weekly seminar and a concurrent internship placement of 10-12 hours 
week (at least 140 hours/semester). The seminar is designed so that students connect readings, 
assignments, and discussions to their internship experience. Seminar will meet synchronously in 
Blackboard Collaborate Ultra (BBCU) with supporting asynchronous activities. 
 
Course Learning Outcomes 

1. Investigate community resilience through community-based internships. 

2. Apply gender and women’s studies concepts to community-based, professional 

experiences and career development. 

3. Engage in professional activities tied to feminist activism and social justice work in Dane 

County. 

4. Develop a professional network. 

5. Gain discipline-specific, professional skills to advance personal and professional goals. 

 

mailto:susan.nelson@wisc.edu
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Course Website, Learning Management System & Digital Instructional Tools 
All of the information you need to complete readings, prepare for discussion, and complete 
assignments can be found on the GWS 660 course website in Canvas. Our synchronous 
discussions will meet in Blackboard Collaborate. Explore and become familiar not only with 
Canvas’ site navigation but with content and resources available for the course. 
 

Readings (available electronically in Canvas and/or through UW-Madison Librairies) 

• brown, adrienne maree, Emergent Strategy, Chico: AK Press, 2017. 

• Rivera, Gabby and Quinones, Joe, America, Vol 1: The Life and Times of America Chavez, 
New York: Marvel, 2017, and Vol. 2: Fast and Fuertona, New York: Marvel, 2018. 

• Additional articles and podcasts 

 
Participation and Assignments 
 
Internship (find more internship information on the 660 welcome page) 

 Learning Contract 

 Internship Evaluations 

o You will complete mid- and end-of-the-semester evaluations. Students evaluate 

their own performance; supervisors provide guidance and suggestions. Interns 

and supervisors review the mid-semester evaluation in a conversation. 

Seminar 
 Attendance/Participation/Internship Check-Ins 

 Asynchronous Discussion Posts 

 Peer Informational Interview 

 3 Engagement Essays (Agency Assessment, Feminist Activism and Community Resliency, 

Letter to a Future Intern) 

 Attend a portion of the WGSC conference (April 8 – 10, 2021) 

 Portfolio Project and Presentation 

 
 
Grading/Evaluation 

 25% Internship 

 10% Attendance/Participation in Seminar 

 10% Weekly Discussion Posts 

 15% Peer Informational Interview 

 15% 3 Short Engagement Essays (1-2 pages) 

 25% Portfolio Project 

 
 
 

https://canvas.wisc.edu/courses/241730
https://it.wisc.edu/services/canvas/
https://it.wisc.edu/services/web-conferencing/
https://gws.wisc.edu/genws-660-welcome/
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Grading Scale 
A 93 - 100 
AB 88 - 92 
B 83 - 87 
BC 78 - 82 
C 70 - 77 
D 60-69 
F Below 60 
 
Accommodations 
I want everyone to be included in our course activities. Please let me know as soon as you can if 
you have a documented disability and/or if you need accommodations to support your work in 
your internship or in our seminar. Be sure to also discuss accommodations with your internship 
supervisor as soon as you begin your work. 
 
The University of Wisconsin-Madison supports the right of all enrolled students to a full and equal 
educational opportunity. The Americans with Disabilities Act (ADA), Wisconsin State Statute 
(36.12), and UW-Madison policy (Faculty Document 1071) require that students with disabilities 
be reasonably accommodated in instruction and campus life. Reasonable accommodations for 
students with disabilities is a shared faculty and student responsibility. Students are expected to 
inform faculty [me] of their need for instructional accommodations by the end of the third week 
of the semester, or as soon as possible after a disability has been incurred or recognized. Faculty 
[I], will work either directly with the student [you] or in coordination with the McBurney Center 
to identify and provide reasonable instructional accommodations. Disability information, 
including instructional accommodations as part of a student's educational record, is confidential 
and protected under FERPA. See: McBurney Disability Resource Center 
 
Land Acknowledgement 
The University of Wisconsin-Madison occupies ancestral Ho-Chunk land, a place their nation has 
called Teejop since time immemorial. In an 1832 treaty, the Ho-Chunk were forced to cede this 
territory. Decades of ethnic cleansing followed when both the federal and state government 
repeatedly, but unsuccessfully, sought to forcibly remove the Ho-Chunk from Wisconsin. This 
history of colonization informs our shared future of collaboration and innovation. Today, UW-
Madison respects the inherent sovereignty of the Ho-Chunk Nation, along with the eleven other 
First Nations of Wisconsin. 
 
Privacy 
The privacy and security of faculty, staff and students’ personal information is a top priority for 
UW-Madison. The university carefully reviews and vets all campus-supported digital tools used 
to support teaching and learning, to help support success through learning analytics, and to 
enable proctoring capabilities. UW-Madison takes necessary steps to ensure that the providers 
of such tools prioritize proper handling of sensitive data in alignment with FERPA, industry 
standards and best practices.  

https://mcburney.wisc.edu/
https://teachlearn.provost.wisc.edu/learning-analytics/
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Under the Family Educational Rights and Privacy Act (FERPA which protects the privacy of student 
education records), student consent is not required for the university to share with school 
officials those student education records necessary for carrying out those university functions in 
which they have legitimate educationl interest. 34 CFR 99.31(a)(1)(i)(B).  FERPA specifically allows 
universities to designate vendors such as digital tool providers as school officials, and accordingly 
to share with them personally identifiable information from student education records if they 
perform appropriate services for the university and are subject to all applicable requirements 
governing the use, disclosure and protection of student data. 
 
Evaluations 
Students will be provided with an opportunity to evaluate this course and your learning 
experience through AEFIS. Student participation is an integral component of this course, and your 
confidential feedback is important to me. I strongly encourage you to participate in the course 
evaluation. 

 
Inclusion 
Diversity is a source of strength, creativity, and innovation for UW-Madison. We value the 
contributions of each person and respect the profound ways their identity, culture, background, 
experience, status, abilities, and opinion enrich the university community. We commit 
ourselves to the pursuit of excellence in teaching, research, outreach, and diversity as 
inextricably linked goals. The University of Wisconsin-Madison fulfills its public mission by 
creating a welcoming and inclusive community for people from every background – people who 
as students, faculty, and staff serve Wisconsin and the world.  

 
Academic Integrity 
By virtue of enrollment, each student agrees to uphold the high academic standards of the 
University of Wisconsin-Madison; academic misconduct is behavior that negatively impacts the 
integrity of the institution. Cheating, fabrication, plagiarism, unauthorized collaboration, and 
helping others commit these previously listed acts are examples of misconduct which may 
result in disciplinary action. Examples of disciplinary action include, but is not limited to, failure 
on the assignment/course, written reprimand, disciplinary probation, suspension, or expulsion. 
 
Academic Calendar & Religious Observances 
See: https://secfac.wisc.edu/academic-calendar/#religious-observances

https://kb.wisc.edu/luwmad/page.php?id=81069
https://diversity.wisc.edu/
https://secfac.wisc.edu/academic-calendar/#religious-observances
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WEEK 1 (January 27): WELCOME AND INTRODUCTIONS 

Introductions and Welcome: Discussion of seminar expectations and goals in Black  

Board Collaborate Ultra in Canvas. 

 

WEEK 2 (February 3): IS EVERYTHING BROKEN? 

Read: Sara Ahmed, Living a Feminist Life, Duke University Press: 2017, Conclusion 1: A 

Killjoy Survival Kit, pp. 235-249.  

Listen: Lilada Gee, Defending Black Girlhood, “Can Black Girls Be Successful in School?”  

January, 17, 2021. 

 

WEEK 3 (February 10): CONNECTING THE GWS CLASSROOM TO ACTIVIST/PROFESSIONAL 
COMMUNITIES 

Read:  hooks, bell, “Out of the Academy and Into the Streets, Ms. Magazine, July/August, 
1992), pp. 80-82. 

 Gabby Rivera, America Vol. 1: The Life and Times of America Chavez. New York:  

Marvel, 2017. 

Listen: Brené Brown, Unlocking Us, “Brené with Gabby Rivera on Superheroes,  

Storytelling, and Joy as Resistance,” November 11, 2020. 

Assignment: Engagement Essay 1 - Agency Assessment due Friday, February 12 

 

WEEK 4 (February 17): DEFINING FEMINIST ACTIVISM 

Read: adrienne maree brown, Emergent Strategy, Chico: AK Press, 2017, pp. 1-64. 

 

WEEK 5 (February 24): FEMINIST ACTIVISM AT WORK 

Read: adrienne maree brown, Emergent Strategy, Chico: AK Press, 2017, pp. 65-109. 

 

WEEK 6 (March 3): COMMUNITY-BASED LEARNING/MORGRIDGE VISIT  

Read: Noor Hindi,  “Identity Politic Confessional: how we read (or don’t read) work by  

marginalized identities,” Gay Mag. March 17, 2020. 

Prepare: Morgridge Center and Community-Based Learning 
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Assignment: Peer Informational Interview due Friday, March 5 

 

WEEK 7 (March 10): FEMINIST ACTIVISM IN COMMUNITIES 

Read: adrienne maree brown, Emergent Strategy, Chico: AK Press, 2017, pp. 110-167. 

Assignment: Engagement Essay 2 - Feminist Activism and Community Resliency due  

Friday, March 12 

 

WEEK 8 (March 17): ALUMNI VISIT #1 

Read: Group 1 selects an article/chapter/media for this week’s reading. 

Internship assignment: Mid-semester evaluations are due Friday, March 19 

 

WEEK 9 (March 24): ALUMNI VISIT #2 

Read: Group 2 selects an article/chapter/media for this week’s reading. 

 

WEEK 10 (March 31): RESUME PEER REVIEW  

[Mid-semester pause – I will be available in Zoom for internship check-ins and general 
questions.] 

Assignment: Share your resume draft for peer review in Canvas. 

Resources: Successworks, the Writing Center, and your peers. 

 

WEEK 11 (April 7): SUPER HEROES AND COMMUNITY RESILIENCE 

Read: Gabby Rivera, America Vol. 2: America: Fast and Fuettona. New York: Marvel,  

2018. 

Listen: Gabby Rivera. Joy Revolution. “Why I Needed a Joy Revolution.” March 30, 2020. 

Assignment: Engagement Essay 3 - Letter to a Future Intern due Friday, April 9 

 

WEEK 12 (April 14): COVER LETTER PEER REVIEW 

Assignment: Share your cover letter draft for peer review in Canvas. 

Resources: Successworks, the Writing Center, and your peers. 

Assignment: Portfolio Projects due Friday, April 16 
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WEEK 13 (April 21): PRESENT FINAL PROJECTS, PART 1 

Assignment: Review student projects; prepare questions. 

 

WEEK 14 (April 28): PRESENT FINAL PROJECTS, PART 2 

Assignment: Review student projects; prepare questions. 

Internship Assignment: End-of-semester evaluations are due Wednesday, April 28 

 


